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Introduction
Thank you for taking an interest in our recently advertised vacancy for a third Deputy Headteacher to join our school.

As with all school positions we want candidates to have a full and clear picture of what the school is about and the role they will 

end up working in.  If you have any questions that you find unanswered then do please contact the school directly.

We are looking for a motivated and dedicated colleague who shares our passion and ambition to make Kettlethorpe High School 

the very best so that all our pupils can benefit from a first-class school experience.

As a school we have much to offer and whilst Ofsted matters it is not the ‘be and end all’ of what we do as a school.  We have 

a strong sense of vision and entitlement for both pupils and teachers and this has helped create an organisational ethos that is 

somewhat unique.  The Lead Inspector, on our most recent Ofsted, commented that, ‘something very special is going on here’.  We 

would agree.

The school is popular within the community and increasingly we are attracting pupils from Barnsley and Kirklees.  We anticipate 

being over-subscribed from September 2018 and up to 1800 pupils by 2020.  Performance by pupils and levels of progress 

continue to improve and hold their own, from their relative starting points, across the local district.  We are privileged to have 

pupils who are bright, motivated and who respond to the challenges placed before them by a very hardworking and dedicated 

teaching staff.  They are a joy to work with.

A real strength of the school is its sense of togetherness and community which makes the school feel smaller than it actually is.  

The extra-curricular offer is first class and pupils can experience a whole range of sports, performing arts and residential trips and 

visits.  As a school, community pupils are given the opportunity to be leaders and take responsibility; this impacts on the school 

experience of all our pupils.

Financially the school is buoyant and we have been able to pay directly from the school budget reserves over £700k for a new 3G 

IRB standard all-weather pitch as well as upgrade our sports hall changing areas.  Reserves are still in place to allow us to control our 

own destiny and future in school.  The school continues to grow and we currently have plans in place to build 12 new classrooms, a 

new gym and a dance studio.  We are proud of the fact that we are not an academy, yet we are able to play a significant role in our 

partnership working with our pyramid primary schools as well as with academies across the Wakefield district.

The school is supported by a dedicated and knowledgeable Governing Body who know the school well.

We are looking for a Deputy Headteacher who has the skills and experience to contribute and challenge our collaborative mix and 

to offer ideas and opportunities that will make us better at what we do.

The school appreciates that we are asking for a lot and given our current success and ambition some candidates may feel ‘put 

off’ or lacking in what we are looking for.  This really is not the case and we are looking to appoint from a competitive field where 

candidates will have come from a wide range of school backgrounds and experiences.

To conclude, we believe Kettlethorpe High School is a super school to be involved with and one that will reward the successful 

candidate.  We hope the application pack has excited you enough to put in a serious and considered application?

We very much look forward to hearing from you.

Tudor Griffiths  

and the staff/pupils at Kettlethorpe High School
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Deputy Headteacher: Raising Aspirations
The school is looking for a Deputy Headteacher to join the staff from January 2019. This post is a new position and will allow us to 

develop capacity across our senior leadership team.

We are looking for an innovative and creative colleague who has the experience and skills set to move our school forward as well 

as fit into our current Senior Leadership Team working structure and approach.  This is a challenging and exciting opportunity and 

is ideal for someone who has the inspiration and drive to move onto headship at a later stage.

This post will involve the postholder working closely with the senior staff in supporting the headteacher, who is currently working on 

a minimum contract as a registered Ofsted school inspector.  This is providing the school with rich information and intelligence related 

to the current Ofsted framework as well as developing the capacity and experience of staff in school as they further develop their 

working roles.  The SLT is currently made up of the headteacher, two Deputy Headteacher and three assistant headteachers.

The school has close working partnerships with local high schools and academies.  We are strategic partners with two teaching 

schools in the Wakefield area and the headteacher is the current chair of the Wakefield Learning Community (WLC), which involves 

partnership working with twelve high schools and two post 16 colleges.  This supports curriculum development and provides rich 

opportunities for continued professional development.  In addition, the Wakefield Secondary Headteachers meet regularly with 

over eighteen schools/academies represented.  On occasion the successful postholder will need to attend these, to represent 

Kettlethorpe High School.

The school has a ‘Good’ Ofsted outcome from 2016.  School is fully aware of its potential and key areas for development.  We believe 

we are still on a journey to ‘Outstanding’ and have a shared intent and roadmap which is known by staff and pupils.  We are supported 

by a very well-informed Governing Body, who work closely with the school and they are fully involved in areas of development.

We are a large school with nearly 1,600 pupils on roll.  The school has nearly 100 teachers and is very well supported by other 

adults/professionals who provide a range of additional support in the classroom and around the school.  The school’s new Year 7 in 

September 2018 is likely to be oversubscribed with 330 pupils.

The pupils are a pleasure to work with and respond well to teachers who they trust and believe in.  We believe we are a fully 

inclusive school and support all pupils, regardless of circumstance, to achieve their best.  The quality of extra-curricular offer is a 

real strength of the school and second to none.  The pupils are generous in their support and fund-raising for others and in recent 

years have raised £15000 each year to support charities, both locally and nationally.  Visitors to school regularly acknowledge the 

pupils’ sense and purpose and on the quality of teacher/pupil relationships.

The school has every intention to be the best school in Wakefield and a school where every pupil achieves outstanding outcomes 

and has a learning/school experience that is second to none.

If you require additional information, please visit www.kettlethorpehigh.co.uk  or call Jane Babbage, Headteacher’s PA  

on 01924 251605.

Application Process
 · Completion of application form

 · Letter of application that details your relevant experience to be considered for the post of Deputy Headteacher at Kettlethorpe 
High School and your experience and approach for raising aspirations across the school.

 · Applications to school by: Noon on Monday, 1st October 2018.

 · Interview dates: Monday, 15th & Tuesday, 16th October 2018.
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Job Description 
Post Title:  Deputy Headteacher: Raising Aspirations

Salary:   L18-22

Disclosure Level:  Enhanced

Generic responsibilities 

 · Performing the professional duties of a Deputy Headteacher as set out in the DfE School Teachers’ Pay and Conditions 
Document 

 · Deputising for the Headteacher where necessary

 · Contribution to and lead on raising aspirations for all pupils across the school

 · Contribution to SEF process and SIP production, monitoring/evaluation relevant to strategic areas

 · Middle Leader development:  internal team review process; team self-evaluation; action planning; quality assurance; effective 
line management by SLT links to each team

 · Line management of several departments/teams including of at least one core team

 · Strategic and operational lead on the pupil progress checking process following team data collections for all subjects

Specific responsibilities

 · Strategic lead on raising aspirations for all pupils especially vulnerable learners and measuring impact through related quality 
assurance

 · Implementation of clearly thought through and understood strategic plans to support all pupils and families in achieving good 
and better attendance at school and readiness to learn in all lessons 

 · Review and implement effective methods, related to feedback and reporting to families/pupils so that clarity exists around how 
pupils are learning and making progress in relation to the standards expected.  Is everyone clear as what they need to do to improve?

 · Whole school review and development regarding the use of data (provided) to ensure teachers and pupils are clear about the 
link between learning and potential.  This will link to specific groups and pupils, (for example Y10/11 ‘Basic’ key groups) and 
include supporting and challenging for middle leaders, teachers, form tutors and year leaders/managers

 · Ensuring clarity and intent around Pupil Learning Checklists (PLCs) and Diagnostic Testing and Therapies (DTT/interventions) so 
that these are delivered well and pupils, teams and teachers make progress against targets

 · Lead on embedding whole school literacy and numeracy through ‘Number Rich’ and ‘Word Rich’ activities 

 · Lead and developing pupil curiosity and understanding of what the future holds for them: readiness for life

Knowledge and Skills 

 · Local, national and global trends, re: education/pedagogy

 · Subject leadership and transformational change to inform and develop pupil outcomes at all levels

 · New technologies, their use and impact

 · Strategies to promote individual and team development and performance

 · The inter-connection between managing performance, CPD and sustained school improvement

 · Principles and models of self-evaluation

 · Principles and strategies of school improvement

 ·  Change implementation
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Professional Qualities

Ability to:

 · Think strategically

 · Actively promote the values and vision for the school

 · Provide inspirational leadership and strategic support for the headteacher

 · Influence and motivate

 · Inspire, challenge, motivate and empower others

 · Develop and sustain individuals and teams

 · Demonstrate the principles and practice of effective teaching and learning

 · Collaborate and network within and beyond the school

 · Give and receive effective feedback and to act to improve personal performance

 · Manage conflict

Commitment to:

 · Collaborative vision of excellence and equity

 · Inclusion for all pupils/communities

 · Raising standards for all in pursuit of excellence

 · The entitlement of all pupils to effective teaching and learning

 · Personalised learning

 · Teamwork and collaboration

Additional Duties

General expectations of School Leadership Team (SLT):

 · Collaborate as a member of SLT in order to build and realise the shared vision of excellence and high standards for all pupils

 · To play a major role in determining future strategy for the school

 · Contributing actively towards the formulation of all school policies and protocols and ensuring their consistent implementation 
throughout the school

 · Ensuring high quality teaching and learning in line managed subject areas, following the school policy for self-evaluation and 
review

 · To manage delegated budgets effectively

 · To attend school leadership meetings and Governors as appropriate

 · To engage in the process of appointing new staff, including the interview process

 · To participate in duties: lunch/break/before and after school

 · Taking assemblies as required

 · Sharing in line management of pupil disciplinary incidents, making recommendations to the Headteacher regarding exclusions 
and facilitating the process of pupil reintegration

 · To actively participate in the monitoring evaluation and review of teaching and learning across the school as required.  Managing 
any capability or disciplinary procedures, in line with school policy, where appropriate

 · Recognising and rewarding the work of pupils and staff
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Core Duties/Ethos

 · To promote equal opportunities and celebrate diversity in all aspects of the school

 · To play a full part in the life of the school community, to support its distinctive aim and ethos and to encourage staff and pupils 
to follow this example

 · To show a record of excellent attendance and punctuality

Teaching

 · To undertake an appropriate programme of teaching and to function/participate as a member of a subject area: – Teacher 
standards

 · To model outstanding/good practice in the classroom

Other

 · Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken 
may not be identified

 · Employees will be expected to comply with any reasonable request from the Headteacher to undertake work of a similar level 
that is not specified in this job description

 · To be courteous to colleagues and provide a welcoming environment to visitors and telephone callers

Roles are subject to review and negotiation dependent on skills and experience. The review of SLT roles and line management will 

be in the spring/summer term of 2019.
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Person Specification
Deputy Headteacher: Raising Aspirations 

Kettlethorpe High School, whilst being a larger than average 11-16 high school (non-academy) currently has a growing leadership 

team that works closely with the Headteacher.  This post will mean the school will have three Deputy Headteachers and three 

Assistant Headteachers.

Essential Desirable

Qualifications
 · A graduate/good honours degree
 · QTS
 · Recent and relevant CPD

 · NPQH/Professional Study

Leadership
 · Evidence of success in leading a team initiative in 

education
 · Experience in effectively deploying and managing 

staff/teams that impact on outcomes for pupils
 · Experience of leading an aspect of whole school 

development
 · Quality assurance/quality of learning: impact

 · Involvement in the development of whole school 
aims, policies and practice

Knowledge & 

Experience

 · Evidence of excellent teaching ability
 · Evidence of raising achievement
 · Excellent communication skills
 · Ability to contribute to a collaborative vision  

of excellence
 · Ability to work as a member of a team
 · Competent in ICT
 · Recent experience of leading a high performing team
 · Experience of monitoring/evaluating teaching and 

learning ‘learning over time’
 · Understanding of effective teaching and learning 

and how to promote them
 · Experience of leading whole school CPD/Inset
 · Understanding of School Self-Review and 

improvement planning
 · Ability to prioritise and manage own time effectively
 · Ability to manage system change with creativity  

and innovation
 · Experience of QA systems/School Self-Review
 · Proven track record in the implementation of whole 

school working approaches/strategies

 · Knowledge and understanding of curriculum 
development, review and accountability to ensure all 
pupils achieve to the highest levels

 · Experience of teaching in more than one school
 · Experience of liaising with other schools over  

CPD/TL issues
 · Experience of working with Governors
 · SEF and whole school SDP review/planning
 · Responding to external evaluations of a school’s 

performance:  LA/HMI/Ofsted
 · Working knowledge of Teacher Standards and 

support/challenge for teachers/CPD
 · Experience of moderation of data and intervention 

approaches

Personal 

Abilities & 

Qualities

 · Commitment to the highest possible standards of 
achievement/school experience for pupils and staff

 · An ability to manage a substantial workload 
effectively and independently and meet deadlines

 · An ability to inspire staff, lead by example  
and articulate a vision

 · An innovator and significant team player
 · Able to demonstrate diplomacy, credibility  

and stature
 · Comfortable when working in uncharted territory
 · Prepared to give their utmost to resolve pupil/staff 

based issues and develop enhanced standards
 · The confidence to challenge factors which might 

undermine the school’s performance

 · Enthusiastic advocate for removing barriers to 
learning in creative ways

 · Stamina and good health
 · Outside interests
 · Sense of humour
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