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Policy Statement

At Kettlethorpe High School, we are committed to creating an inclusive, respectful and ambitious
environment where all members of our community feel valued and supported. We recognise the
diversity of our pupils, staff and families and believe this enriches our school.

We are committed to eliminating discrimination, promoting equality of opportunity and fostering
good relationships across our school community. This applies to all protected characteristics under
the Equality Act 2010.

1. Purpose and Scope

This policy ensures that the school meets its statutory responsibilities and promotes inclusive
practice across all areas of school life. It applies to staff, pupils, governors and visitors.

There are statutory requirements detailed under the following legislation:

e The Equality Act 2010, which introduced the public sector equality duty and protects people from
discrimination

e The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish
information to demonstrate how they are complying with the public sector equality duty and to
publish equality objectives

This policy represents a commitment to a common set of values and objectives. Kettlethorpe High
School is committed to advancing and achieving equality of opportunity for all, and we believe that
everyone is entitled to equality of opportunity and that our diversity enriches our community.

All employees are responsible for the promotion and advancement of this policy. Behaviour, actions
or words that transgress the policy will not be tolerated and could be managed in line with the
school’s Disciplinary Policy and Procedure.

The aim of this policy is to:

¢ develop an ethos which respects and values all people

e actively advance equality of opportunity e prepare pupils to embrace a life in a diverse society
* promote good relations amongst people within the school within which we work

e eliminate all forms of unfair indirect and direct discrimination, bullying, harassment, victimisation
or other oppressive behaviour

¢ deliver equality and diversity through our school policies, procedures, training and practice

¢ make reasonable adjustments and do our utmost, within available resources, to remove barriers
which limit or discourage access to school provision and activities
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* take effective action to provide encouragement and support to individuals and groups whose
progress has been limited by protected characteristics, stereotyping and cultural misconceptions

¢ monitor the implementation of equality and diversity within our schools

¢ ensure that our policies and procedures are fair, transparent and in line with our culture and
ethos, and our legal and statutory responsibilities

2. School Context

Kettlethorpe High School serves a diverse community with a range of social and economic
backgrounds. We recognise that some pupils may face barriers linked to disadvantage, SEND needs
or personal circumstances. We are committed to removing these barriers and ensuring all pupils can
access learning and opportunities fully.

We actively promote inclusion through our curriculum, pastoral systems and wider school
experiences. Our values emphasise respect, kindness and high expectations for all.

3. Roles and Responsibilities

The Governing Body ensures compliance with equality legislation and is responsible for approving
this policy and ensuring it is applied fairly and consistently

The Headteacher leads the implementation of this policy and is responsible for ensuring that all
stakeholders adhere to this policy. They will ensure that suspected breaches are investigated and
breaches are managed swiftly, effectively, fairly and consistently.

Leaders and staff promote inclusive practice and challenge discrimination.

Pupils are expected to treat others with respect.

4. Qut Duty

Kettlethorpe High School recognises its responsibilities under the Equality Act 2010. We are
committed not only to meeting our legal obligations, but to creating a school culture where
difference is valued, inclusion is actively promoted and all members of the school community feel
respected, supported and able to succeed.

Equality, diversity and inclusion are considered in all key school decisions, including policies,
curriculum planning, staffing and wider opportunities. Governors and senior leaders take account of

equality considerations when reviewing and approving school policies and improvement priorities.

All staff are expected to understand their responsibilities under the Equality Act. These are
reinforced through induction, regular training and ongoing professional development.

In line with DfE guidance, we aim to advance equality of opportunity by:
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e Removing or reducing barriers faced by pupils and staff, including those linked to disability,
disadvantage or discrimination

e Meeting the needs of individuals and groups, making reasonable adjustments where
required

e Encouraging full participation in school life, including lessons, enrichment and leadership
opportunities

We aim to foster positive relationships across the school by:

e Promoting respect, tolerance and understanding through the curriculum, including PSHE, RE
and tutor time

e Addressing issues such as discriminatory language, stereotyping and prejudice through
assemblies and pastoral systems

e Providing opportunities for pupil voice (e.g. school council) to represent a diverse range of
backgrounds and experiences

e Encouraging all pupils to take part in wider school activities, particularly where participation
is lower

We work to strengthen links with families and the wider community to support inclusion and
understanding, ensuring that the school reflects and serves its local context.

Equality considerations are built into everyday school practice. For example, when planning trips or
activities, staff will consider:

e Accessibility for pupils with additional needs

e Financial barriers and affordability

e Religious observance and cultural considerations
e Ensuring activities are inclusive for all pupils

Where appropriate, equality considerations are recorded alongside risk assessments to demonstrate
that decisions have been made fairly and inclusively.

The school monitors key information, including attainment, behaviour and participation, to identify
any gaps between groups of pupils. This information is used to inform targeted support and
improvement planning.

We recognise that some pupils may face additional challenges due to factors such as socio-economic
disadvantage. We are committed to reducing these barriers and ensuring all pupils can fully engage
in school life.

We also promote a culture of openness and respect through staff training and pupil education,

ensuring appropriate language is used and that all members of the community feel safe and
included.
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5. Equality in Practice

We provide high-quality teaching for all pupils, with appropriate support and challenge. We make
reasonable adjustments for pupils and staff where required and monitor participation, behaviour
and achievement to identify and address any gaps.

We actively challenge discriminatory language and behaviour and promote understanding through
the curriculum, assemblies and tutor time.

6. Equality Objectives

- Reduce incidents of discriminatory or inappropriate language
- Improve engagement and outcomes for disadvantaged pupils
- Promote inclusion and support for LGBTQ+ pupils and staff

- Increase staff awareness through training

- Ensure all pupils can participate in wider school opportunities

7. Breaches

If an employee feels that any member of the school has not treated them in accordance with this
policy, they have right of complaint via the schools Resolution Procedure. Where an individual not
employed by the school feels an employee, manager or officer of Kettlethorpe High school has
discriminated against them, they should refer to the school’s Complaints Procedure.

8. Monitoring and Review

This policy will be monitored annually by senior leaders and governors and reviewed every two
years.
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